
University of Galway 
Appointment of 
President



• Lead the implementation of the University’s 
new 2025 -2030 strategy and the 
development of related strategies and 
plans of action;

• Provide ambitious vision and inspirational 
leadership to the University community, 
building on the University’s strong 
foundation of research and academic 
excellence;

• Lead the University Management Team;
• Provide visible leadership of the 

University’s people and culture, inspiring 
and motivating staff at all levels to 
contribute to the University’s success;

• Develop an effective working relationship 
with the Údarás na hOllscoile (Governing 
Authority), and meet the highest standards 
of University governance;

• Deliver equality, diversity and inclusion 
initiatives, ensuring the University has an 
integrated approach.

Research and Academic Excellence 
• Develop and drive an ambitious, distinctive 

and impactful University research profile 
guided by a deep understanding of global 
challenges, national priorities, and regional 
needs;

• Drive excellence in education and student 
experience.

Organisational Efficiency 
• Drive the effective management of the 

University’s resources, ensuring the 
University’s long term sustainability;

• Lead on the development and delivery of 
operational models and systems to 
support a high-performing organisation.

External Engagement 
• Represent the University locally, nationally 

and globally, being a highly visible 
advocate for its achievements and 
contribution to the development of Galway 
and the region as a creative, bilingual, 
sustainable, innovative and global hub;

The Role
Leadership and Vision 

• Ensure the continuation and growth of the 
University’s role in innovation, successfully 
partnering with industry and supporting the 
growth of our region;

• Build effective and impactful relationships with 
the University’s global alumni community, as 
well as developing and maintaining philanthropic 
relationships with a range of supporters;

• Drive the University’s international and global 
strategy to enhance the University’s global 
reputation and reach;

• Effectively influence and advocate in the higher 
education sector on national policy matters, 
through active engagement with government, 
funders, policy-makers, other universities, and 
sector bodies;

• Build on our global reputation for sustainability 
leadership while moving ambitiously towards 
carbon neutrality;

• Promote the unique public role of Ireland’s only 
bilingual University in supporting Gaeltacht and 
other Irish-medium communities, and in fulfilling 
the University commitment to the Irish language 
and culture.



• Proven experience to inspire, develop and
lead high-performing senior teams;

• A distinguished track record of inspirational
strategic senior leadership and executive
management in a complex and multi-
faceted academic environment, or similar;

• Outstanding ability to communicate the
University’s vision and plans internally and
externally;

• Significant experience and expertise in all
aspects of governance and management
with a demonstrable commitment to the
highest standards of quality and excellence;

• A profile in leading positive change relating
to equality, diversity and inclusion;

• A commitment to the preservation and
promotion of the Irish language and to
supporting the diverse cultural profile of
Galway and the wider region.

Research and Academic Excellence 

• A distinguished track record in research and
teaching;

• Experience with developing a culture which
strives for excellence and distinctiveness in
research across all academic areas, seeking
to address regional, national and global
challenges;

• A commitment to excellence and innovation
in education and its aims for an outstanding
student experience with an ability to build a
strong relationship with the student body.

The Person
Leadership and Vision Organisational Effectiveness

• Experience of managing significant financial
and human resources in a large and complex
organisation;

• Ability to drive transformational operational
change and realise opportunities with an
appropriate risk appetite, balancing this with
innovation;

• A thorough understanding of the Higher
Education funding landscape, with a
demonstrable track record of diversifying and
increasing income streams and maximising
funding opportunities.

External Engagement

• Proven experience of forging strong,
productive and sustainable relationships
across a wide range of stakeholders on a
local, regional, national and global basis;

• Ability to effectively influence and advocate
in the higher education sector on national
policy matters;

• Experience of leading and developing
philanthropic relationships and fundraising
campaigns, working effectively with donors,
alumni and other supporters.

Personal Qualities
Exemplary personal qualities of empathy, high 
emotional intelligence, integrity, authenticity, 
resilience, collaboration and dynamism.



Terms & Conditions of Appointment
• The salary will be €259,170 per annum.

(€246,211 per annum for any candidate 
who joined the Irish Public Sector prior to 
1995) which may be modified from time to 
time in accordance with Government policy.

• The position of President is pensionable in 
accordance with the terms of the relevant 
University of Galway Pension Scheme or 
other applicable pension provisions.

• The term of the appointment will be 7 years.

• A relocation package will be made available 
to candidates who are relocating.

• The full terms of appointment will be set out 
in an Employment Contract which will be 
executed between the University and the 
successful candidate.

At the University of Galway, we celebrate diversity and believe that every candidate can bring 
unique perspectives, talents and approaches to our University community. We actively encourage 
applications from all backgrounds regardless of race, religion, ethnicity, gender, family status, civil 
status, membership of the Traveller community, sexual orientation, disability or age


